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Director qualifications

Business/Finance, 7 Directors
Engineering and Science, 2 Directors
Science, 2 Directors
Engineering, 1 Director

Non-executive Director locations

US, 3 Directors
Australia, 5 Directors
UK, 2 Directors
South Africa, 1 Director

5 Corporate Governance Statement continued

5.3.3 Skills, knowledge, experience and attributes of Directors continued

Skills and experience Board Risk and Audit Nomination Remuneration Sustainability

Managing and leading

Sustainable success in business at a very senior level in 
a successful career.

11 Directors 3 Directors 3 Directors 3 Directors 3 Directors 

Global experience

Senior management or equivalent experience in multiple global 
locations, exposed to a range of political, cultural, regulatory and 
business environments.

12 Directors 4 Directors 3 Directors 3 Directors 3 Directors 

Governance

Commitment to the highest standards of governance, including 
experience with a major organisation, which is subject to rigorous 
governance standards and an ability to assess the effectiveness 
of senior management.

12 Directors 4 Directors 3 Directors 3 Directors 3 Directors 

Strategy

Track record of developing and implementing a successful strategy, 
including appropriately probing and challenging management on the 
delivery of agreed strategic planning objectives.

12 Directors 4 Directors 3 Directors 3 Directors 3 Directors 

Financial acumen

Senior executive or equivalent experience in fi nancial accounting and 
reporting, corporate fi nance and internal fi nancial controls, including 
an ability to probe the adequacies of fi nancial and risk controls.

12 Directors 4 Directors 3 Directors 3 Directors 3 Directors 

Capital projects

Experience working in an industry with projects involving large-scale 
capital outlays and long-term investment horizons.

10 Directors 3 Directors 3 Directors 2 Directors 3 Directors 

Health, safety and environment

Experience related to workplace health and safety, environmental 
and social responsibility, and community.

11 Directors 4 Directors 3 Directors 2 Directors 3 Directors 

Remuneration

Board remuneration committee membership or management 
experience in relation to remuneration, including incentive programs 
and pensions/superannuation and the legislation and contractual 
framework governing remuneration.

12 Directors 4 Directors 3 Directors 3 Directors 3 Directors 

Mining

Senior executive experience in a large mining organisation combined 
with an understanding of the Group’s corporate objective to create 
long-term value for shareholders through the discovery, development 
and conversion of natural resources.

4 Directors 1 Director 0 Directors 0 Directors 2 Directors 

Oil and gas

Senior executive experience in the oil and gas industry, including in depth 
knowledge of the Group’s strategy, markets, competitors, operational 
issues, technology and regulatory concerns. 

4 Directors 1 Director 2 Directors 2 Directors 1 Director 

Marketing

Senior executive experience in marketing and a detailed understanding 
of the Group’s corporate objective to create long-term value for 
shareholders through the provision of innovative customer and 
market-focused solutions. 

10 Directors 3 Directors 3 Directors 3 Directors 3 Directors

Public policy

Experience in public and regulatory policy, including how it 
affects corporations.

12 Directors 4 Directors 3 Directors 3 Directors 3 Directors 

Total Directors 12 Directors 4 Directors 3 Directors 3 Directors 3 Directors



6 Remuneration Report continued

6.2.2 Our remuneration policy underpins our Group strategy
The Remuneration Committee recognises that the implementation of the Group’s strategy and our ongoing performance depends on the 
quality and motivation of our people.

Our purpose is to create long-term shareholder value through the discovery, acquisition, development and marketing of natural resources. 

Our strategy is to own and operate large, low-cost, expandable, upstream assets diversifi ed by commodity, geography and market.

Our focus on the safety and health of our workforce, our fundamental drive for sustainability across all our business operations, our 
concern for the environment and communities within which we work, and our management of operational risks are refl ected through 
our remuneration policy and structures.

The diagram below illustrates how BHP Billiton’s remuneration policy and structures serve to support and reinforce the six key drivers 
of our strategy.
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PEOPLE SUSTAINABILITY

Code of 
Business Conduct.

WORLD-CLASS 
ASSETS

FINANCIAL 
STRENGTH AND 

DISCIPLINE

PROJECT PIPELINE GROWTH OPTIONS
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